
We Help Franchise

PREFERRED

PARTNER PROGRAM
FOR FRANCHISE  BUSINESSES

Businesses Thrive
Here’s What We Do

PAYROLL   I   INSURANCE   I   BENEFITS   I   HR 

with up to 20% lower rates, pay-as-you-go policies, and
no down payments or audits through our own insurance
provider: Frank Winston Crum Insurance 

Workers’ Compensation

Employment Practices
Liability Insurance
policies with $1M coverage for claims resulting from
wrongful employee practices related to termination,
discrimination and sexual harassment

Process Your Payroll
handle garnishments and access information anytime
through an online self-service portal  

File Employer and Employee 
Related Payroll Taxes
in each state where you operate (W-2s, FUTA, SUTA, 
Medicare, etc.)

Help You Comply
with all the laws that apply  to you as an employer such as 
FMLA, ADA, FSLA, etc.

Handle Unemployment Claims
with a dedicated team of experts

OSHA posters, safety training, and safety materials

Mitigate and Manage Risk of 
Lawsuits and Claims

help prevent employment-related lawsuits with our
service, FrankAdvice

Employee Policies and Procedures

FrankCrum Allows You To

Save Time Streamline Back-Of�ce
Functions

Boost Productivity
Stay in Compliance

Reduce Risk
Lower

 
Costs

frankcrum.com

100 South Missouri Ave., Clearwater, FL 33756

Franchisors and their franchisees share a common goal –

business growth and success. However, the duties of running a

franchise can get in the way. Keeping up with back-of�ce functions,

managing risk and liability, and handling HR and employee bene�ts

leaves little time to focus on building the franchise itself.

  

FrankCrum’s Preferred Partner Program for Franchise Businesses

aims to reduce these challenges and ease administrative burdens

so that franchisees can focus on what matters most – growing

their businesses.

 

An Expanded Team
When partnering with FrankCrum, franchisees have a dedicated

team of experienced specialists and customer service

professionals to support them. This instantly expands their

capabilities in payroll, safety/compliance, claims, bene�ts, and

employment best practices.  

Curb Costs and Improve Performance
Small and mid-sized businesses typically incur more cost per

employee than larger companies on HR administration and

compliance. That’s primarily because of economies of scale.

Large companies can spread the cost of HR administration

and compliance across a larger pool of employees. By

outsourcing to FrankCrum, we give businesses the

advantage of large company scale, at a fraction of the price.

And, with the Preferred Partner Program for Franchise

Businesses, franchise owners can save even more.   

Contact your FrankCrum representative
for a free consultation and to learn about

discounted pricing for our franchise partners. 


