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10 Ways FrankCrum Clients Save
We offer great rates — through our carrier Frank Winston Crum Insurance — and advantages like no large

@ 1. WORKERS’ COMPENSATION INSURANCE

premium down payment, no annual audits, compliance and risk mitigation support, and comprehensive

claims management.

2, PAYROLL ADMINISTRATION

Payroll administration fees charged by many payroll companies and other PEOs are typically higher

than FrankCrum.

3. W-2s

While many other providers charge a per-employee fee, FrankCrum includes W-2s which can save

you a bundle.

& 4. HR EXPERTISE
HR expertise is always a phone call or an email away as part of your partnership with FrankCrum.
Compare this to your staff googling issues as they come up, or waiting in a cue in a shared call center.

And, you'll find hours of tangible benefit with the HR team we provide as an extension of your business.
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5. OSHA 300 REPORTING

OSHA 300 reporting is a tedious exercise, which we complete and submit on your behalf.

6. EMPLOYMENT PRACTICE LIABILITY INSURANCE

Even the most conscientious employer runs the risk of employment lawsuits. EPLI is often overlooked

but is included by FrankCrum at a low rate compared to obtaining this valuable insurance on your own.

7. BACKGROUND CHECKS & DRUG TESTING

We provide employment background checks and drug testing for a fraction of the per/use cost that

many other providers charge.

8. EMPLOYEE BENEFITS

Get big company healthcare and other employee benefits for a fraction of what you'd spend on
the open market. Dental, vision and even pet insurance are available at no cost to the employer,

and very low cost to employees.

9. BENEFITS ADMINISTRATION
Many PEOs charge a flat fee annually to administer COBRA — whether you use it or not — with a per
month/per employee fee when an employee goes on COBRA. With FrankCrum, you pay nothing if you
don't use it, and a low rate when an employee exercises the option. You'll also find that our full service

benefits and ACA reporting services typically cost less than our competitors.

10. RETIREMENT SAVINGS PLAN

Whether you currently offer a 401(k) plan or have yet to offer retirement savings plans, our

multiple-employer plan costs nothing to offer when you have a minimum of eight participants.

We offer superior service while saving our clients money.We can help you too.

Contact your FrankCrum representative today.
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