
BUILD YOUR
CONSTRUCTION BUSINESS

WITH TOP-TIER HEALTH
BENEFITS FROM FRANKCRUM
Are you a small construction company considering offering 
health insurance to your employees? Look no further! 

FrankCrum offers an all-inclusive Master Health Plan 
tailored just for our PEO customers. With our Aetna Health 
Plan, employees across the country can access a national 
network of providers, including telehealth solutions. 

Pro-Tip for Construction Business Owners
Many construction companies find that offering a 
High-Deductible Health Plan (HDHP) with a Health 
Savings Account (HSA) appeals to their workforce. 
It enables employees to access preventative and 
emergency care while saving funds for future 
healthcare use.

Key Advantages of FrankCrum Health Insurance
1. A benefits enrollment platform that is fully integrated with 

MyFrankCrum, our HRIS Platform  
2. Electronic Open Enrollment 
3. Live customer service and AI self-service support tools 
4. Streamlined premium deductions through payroll
5. Carrier remittance and billing reconciliation

Why Choose FrankCrum’s Master Health Plan?
• Cost-Effective: Save money while providing top-notch health benefits.
• Hassle-Free: Focus on your core business while we manage your health plan.
• Employee Satisfaction: Boost morale and reduce turnover by 26%, simply by offering comprehensive health coverage.

CONTACT YOUR FRANKCRUM REPRESENTATIVE TODAY TO LEARN HOW
OFFERING FRANKCRUM BENEFITS CAN HELP YOUR CONSTRUCTION BUSINESS THRIVE. 

With a variety of options, our health plan can be customized 
to suit your employees’ needs. Qualified customers can 
offer their employees a variety of options by contributing as 
little as $200 per month, per enrolled member.

Are you not sure where to start? FrankCrum has a team of 
fully trained and licensed Benefits Account Executives who 
can consult with you to determine the best plan designs for 
your company. 


